ADOPTED - JUNE 14, 2016

AGENDA ITEM NO. 26
Introduced by the County Services and Finance Committees of the:

RESOLUTION APPROVING MODIFICATIONS TO THE

2016 MANAGERIAL AND CONFIDENTIAL EMPLOYEE PERSONNEL MANUAL 
TO INCLUDE THE POSITION OF ATTORNEY/REFEREE 

RESOLUTION # 16 – 262

WHEREAS, the Ingham County Board of Commissioners approves the modifications to the Managerial and Confidential Employee Personnel Manual; and

WHEREAS, the Ingham County Board of Commissioners, and the Thirtieth Judicial Circuit Court, and the Office And Professional Employees International Union (OPEIU) – Circuit Court/Family Division have agreed to a collective bargaining agreement for the Professional Court Employees/Family Division Unit; and

WHEREAS, the Ingham County Board of Commissioners, Thirtieth Judicial Circuit Court and the Fifty-Fifth Judicial District Court, and the Ingham County Employees’ Association have agreed to a collective bargaining agreement for the Professional Court Employees Unit; and 

WHEREAS, the Michigan Court of Appeals has held that Attorney/Referees are not appropriate for placement in a collective bargaining unit based upon the judicial and quasi-judicial decision-making functions of such Attorney/Referees; and

WHEREAS, all parties have met and conferred over the move of the employees in the Attorney/Referee classification to the Managerial and Confidential Employee Personnel Manual and prepared the attached Letters of Understanding; and

WHEREAS, the provisions of the attached Letter of Understanding with each unit have been approved by the County Services and Finance Committees; and 

WHEREAS, the corresponding modification of the Managerial and Confidential Employee Personnel Manual to comply with the Court of Appeals decision have been approved by the County Services and Finance Committees. 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the attached Letters of Understanding.

BE IT FURTHER RESOLVED, the Ingham Board of Commissioners approves the following modifications to the 2016 Managerial and Confidential Employee Personnel Manual:

1.
The Attorney/Referee positions, formerly covered under the ICEA Professional Court Employees collective bargaining agreement and the OPEIU Circuit Court/Family Division collective bargaining agreement will be covered by the Managerial and Confidential Employee Personnel Manual.  

2.
Section V. Definition of Employees to include the definition of Seasonal Employees to comply with the definition under the Affordable Care Act.

3.
Change in Appendix A – Other Specific Managerial Benefits to include a provision for on-call and minimum call back for the Attorney/Referee position.
4.
Change in Appendix C – Position Listing Managerial & Confidential Pay Grades to include the addition of the following professional classification under grade 13: Attorney/Referee.
BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners is authorized to sign the Letter of Understanding on behalf of the County, subject to the approval as to form by the County Attorney.
COUNTY SERVICES:  Yeas:  Nolan, Koenig, Bahar-Cook, Tsernoglou, Hope, Maiville

          Nays:  None     Absent:  Celentino     Approved  6/07/2016

FINANCE:  Yeas:  Bahar-Cook, McGrain, Crenshaw, Anthony, Schafer, Case Naeyaert

          Nays:  None     Absent:  Tennis     Approved  6/08/2016

