ADOPTED – JANUARY 3, 2022

AGENDA ITEM NO. 15

Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2022 - 2024 COLLECTIVE BARGAINING AGREEMENT WITH THE UAW TOPS UNIT

RESOLUTION #22 – 008

WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County and the UAW TOPS Unit for the period January 1, 2022 through December 31, 2024; and

WHEREAS, the agreement includes: a term of 3 years (January 1, 2022 – December 31, 2024), a wage scale adjustment and a 3% increase effective with the first full pay period on or after January 1, 2022, a 2% increase effective the first full pay period on or after January 1, 2023, and a 2% increase effective the first full pay period on or after January 1, 2024; and

WHEREAS, the agreement also includes modification of Article 22, Section 4, for notification of a sick leave absence; modification of Article 14, Section 2, Step 1, providing for a grievance to be written by the union and impacted employee(s); for Circuit  Court and Probate Court employees, modify Article 12, Section 4 to change the trial period in a new position to 30 days from 90 days; eliminate specific health insurance language and reference that insurance is determined annually by the Health Care Coalition; modify probationary period duration language to refer to hours rather than days and have seniority begin on the start date of the position; elimination of the cap on the use of sick leave for family illness in Article 16, Section 1(C)(3); modification of Article 16, Section 2, Funeral Leave, so that all family members listed in the current CBA are included in the definition of “immediate family”; an increase in the maximum accumulation of vacation hours to 400 hours while maintaining the maximum payout of vacation hours at 300 hours; modification of Article 24, Section 3, Longevity Freeze, on a prospective basis only, such that the employees who were previously frozen shall be restored to the longevity step they should be on if they had not been frozen; modification of Article 33, Section 1,  Reclassification, such than an employee may submit a request for reclassification not more than once every 12 months with any upward movement in grade effective the first full pay period following submission of the request and no decrease in pay to the incumbent in the event of downward movement in grade; and the addition of the Juneteenth holiday. 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2022 - 2024 collective bargaining agreement between Ingham County and the UAW TOPS Unit and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2022 – 2024 collective bargaining agreement, subject to approval as to form by the County Attorney.
