ADOPTED - FEBRUARY 8, 2022

AGENDA ITEM NO. 11

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE THE 2022 - 2024 COLLECTIVE BARGAINING AGREEMENT WITH THE MICHIGAN NURSES ASSOCIATION NURSE PRACTITIONERS/CLINIC NURSES UNIT
RESOLUTION #22 – 055

WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County and the Michigan Nurses Association Nurse Practitioners/Clinic Nurses Unit for the period January 1, 2022 through December 31, 2024; and

WHEREAS, the agreement includes: a term of 3 years (January 1, 2022 – December 31, 2024), a wage scale adjustment and a 3% increase effective with the first full pay period on or after January 1, 2022, a 2% increase effective the first full pay period on or after January 1, 2023, and a 2% increase effective the first full pay period on or after January 1, 2024; and

WHEREAS, the agreement also includes amendment of Article 14, Section 8 to require Nurse Practitioners to provide a minimum 28 days’ written notice of separation to be in good standing for vacation payout eligibility; modification of Article 20, Section 7, Sick Leave, for when a medical statement is required; elimination of specific health insurance language and addition of a reference that insurance is determined annually by the Health Care Coalition; modification of Article 35, Salary Schedule such than an employee may submit a request for reclassification not more than once every 12 months with any upward movement in grade effective the first full pay period following submission of the request and no decrease in pay to the incumbent in the event of downward movement in grade; and the addition of the Juneteenth holiday. 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2022 - 2024 collective bargaining agreement between Ingham County and the Michigan Nurses Association Nurse Practitioners/Clinic Nurses Unit and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2022 – 2024 collective bargaining agreement, subject to approval as to form by the County Attorney.

COUNTY SERVICES:  Yeas:  Sebolt, Stivers, Grebner, Celentino, Peña, Maiville, Naeyaert

          Nays:  None     Absent:  None     Approved  02/01/2022

FINANCE:  Yeas:  Grebner, Crenshaw, Peña, Polsdofer, Schafer, Stivers

          Nays:  None     Absent:  Tennis    Approved  02/07/2022

