ADOPTED - SEPTEMBER 27, 2022

AGENDA ITEM NO. 20
Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE MODIFICATIONS TO THE

2022-2024 MANAGERIAL AND CONFIDENTIAL EMPLOYEE PERSONNEL MANUAL

RESOLUTION #22 – 423
WHEREAS, the Managerial and Confidential Employee Steering Committee has met and discussed the 2022-2024 Managerial and Confidential Employee Personnel Manual; and

WHEREAS, the Steering Committee recommends changes in the 2022-2024 Managerial and Confidential Employee Personnel Manual. 

THEREFORE BE IT RESOLVED, that the Ingham Board of Commissioners approves the following modifications, as proposed by the Managerial and Confidential Employee Steering Committee, to the 2022-2024 Managerial and Confidential Employee Personnel Manual (with provisions unmodified remaining unchanged):

1. Update language in Section C. Compensation Levels: Employees may submit a request for reclassification of their position not more than once every 12 months to the Human Resources Department. Reclassification resulting in an upward movement in grade will apply back to the first full pay period on or after the date the higher classified functions were submitted for reclassification unless prohibited by law. Reclassification resulting in a downward movement in grade will not result in a decrease in pay for the incumbent.

2. Update language in Section F. Dental Insurance: Dental insurance coverage shall start the first day of the month following date of hire.

3. Update language in Section G. Vision Insurance: Vision insurance coverage shall start the first day of the month following date of hire.

4. Update language in Section J. Leaves of Absence – Funeral Leave: include uncle, aunt, nephew, niece, brother-in-law, sister-in-law, daughter-in-law, son-in-law, grandfather, grandmother, and grandchild in the definition of family contained in paragraph 4(a), eliminating paragraph 4(b) (up to 5 days leave, three of which are with pay).

5. Update language in Section Q. Travel Allowance: delete paragraph 2 referencing repayment of travel costs upon voluntary separation within 6 months of the travel.

6. Update language in Appendix C: Position Listing Managerial & Confidential (job titles and pay grade).

7. Delete references to Assistant Public Defenders throughout the document.

BE IT FURTHER RESOLVED, that the modifications to the 2022 – 2024 Managerial and Confidential Employee Personnel Manual will be effective upon approval and shall expire on December 31, 2024.
COUNTY SERVICES:  Yeas:  Sebolt, Stivers, Grebner, Celentino, Peña, Maiville

          Nays:  None     Absent:  Naeyaert     Approved  09/20/2022

FINANCE:  Yeas:  Grebner, Polsdofer, Stivers, Peña, Schafer

          Nays:  None     Absent:  Tennis, Crenshaw     Approved  09/21/2022

