ADOPTED - OCTOBER 9, 2012

Agenda Item No. 12

Introduced by the Finance Committee of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

 

RESOLUTION APPROVING MODIFICATIONS TO THE 
2013 MANAGERIAL AND CONFIDENTIAL PERSONNEL MANUAL
 

RESOLUTION #12-330

WHEREAS, the Managerial/Confidential/Elected Officials Steering Committee solicited input from managerial and confidential employees regarding benefit and salary changes to the Managerial/Confidential Personnel Manual; and

 

WHEREAS, after careful consideration, the Steering Committee recommended changes for the Managerial/Confidential Personnel Manual.

 

THEREFORE BE IT RESOLVED, the Ingham Board of Commissioners approves the following recommendations, as proposed by the Managerial/Confidential/Elected Officials Steering Committee, to the 2013 Managerial and Confidential Employee Personnel Manual as follows:

1. Change in language under Purpose and Intent: It is the intent of the Board of Commissioners that this Manual will be amended to equivalently match changes negotiated in collective bargaining agreements, including recognition of the earlier implementation of the 1.8% increase in employee’s pension contribution.
2. Change in employee contribution toward retirement: Employees hired prior to the effective date of this manual shall contribute an additional 1.8% of gross wages to the employee retirement, increasing the total contribution for Managerial employees to 8.19% and Confidential employees to 7.16%.

3. Add new retirement plan: Employees hired on or after the effective date of this manual will be covered by the Municipal Employees’ Retirement System’s Hybrid Plan - consisting of a Defined Benefit (DB) component with a 1.0% Benefit Multiplier and a Defined Contribution (DC) component with an employer match of the Employee’s required 2.5% contribution of the employee’s payroll.
4. Change in the language under Compensation Plan:  2. Step increases will be subject only to the approval of the immediate supervisor with the exception of those positions reporting directly to the Board of Commissioners or Judges. Those positions include but may not be limited to the Health Officer, Animal Control Director, Veterans Affairs Director, Friend of the Court, Circuit Court Administrator, District Court Administrator and Magistrate, Probate Court Administrator, and the Controller, and must be approved by the appropriate presiding Judge or liaison committee Chairperson of the Board of Commissioners. 
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5. Change in the language under Compensation Plan:  7. Upon justification by the department and approval of the Human Resources Director, a new employee may be started at step 2.

At the discretion of the Ingham County Health Department and with the approval of the Human Resources Director, Primary Care Physicians and Dentists may be started at step 5 based on applicable experience.
6. Employees hired after the effective date of this manual are not eligible to receive longevity bonus.

7. Decrease sick time accruals for employees hired on or after the effective date of this manual as follows:  Each full-time employee hired on or after the effective date of this manual shall earn 3.69 hours per pay period.  Three quarter-time and part-time employees shall earn 75% and 50% of that amount,   

        respectively. 

8. Change the donation of sick time to read: A total of 16 sick hours may be donated by an employee under this manual in any department, irrespective of the employee group affiliation or bargaining unit membership.

9. Change to Section J (2) regarding if the request for donated sick time is approved by the County Services Committee under the 6 step procedure outlined in the manual and that the Sick Leave Donation Policy may be terminated by County Services Committee, in its discretion, after the expiration of this manual: New language - Any decision by the County Services Committee shall not be subject to the Complaint Procedure.
10. Change in Retiree Health Insurance: Employee hired on or after the effective date of the manual shall not be eligible for single retiree health insurance coverage until after they reach 60 years of age, subject to the scale based on years of service.

Retirees that purchase dental and vision insurance at group rates and subsequently choose to discontinue the coverage, may not re-enroll.

11. Change in vacation leave earned: New employees hired on or after the effective date of this manual shall be subject to the reduced accrual of vacation based on years of service.

12. Change in Other Specific Managerial Benefits (Appendix A): Elimination of dry cleaning and laundering allowance and elimination of clothing reimbursement. 

Addition of “on-call” language: In accordance with Ingham County Board of Commissioners Resolution #03-042, physicians employed by the County under the Managerial and Confidential Employee Personnel Manual shall participate in “on-call” coverage and shall be paid an “on-call” bonus.  The “on-call” bonus shall be paid on quarterly.
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13. Provide salary increases as follows: There will be no change in the compensation levels reflected in Appendix D for the duration of this manual. 

14. Change in Appendix C – Position Listing Managerial & Confidential Pay Grades. Per the reclassification process as recommended by Human Resources, change the Account Clerk – Parks (position #759014) from MCF Grade 1 to MCF Grade 2, effective upon the adoption of this resolution.

15. Change in Appendix C – Position Listing Managerial & Confidential Pay Grades. Change the Chief Deputy Treasurer (position #253002) from MCF Grade 11 to MCF Grade 10, effective upon the adoption of this resolution.

16. Change in Appendix C – Position Listing Managerial & Confidential Pay Grades to include the addition of the following managerial positions due to the addition of the Department of Transportation and Roads: Managing Director, Director of Engineering, Design Engineer, Operations Manager.

BE IT FURTHER RESOLVED, that the Managerial and Confidential Employee Personnel Manual will be effective January 1, 2013 and shall expire on December 31, 2013.
COUNTY SERVICES:  The County Services Committee tabled this item 9/18/2012.
FINANCE:  Yeas:  Grebner, McGrain, Nolan, Dougan

   Nays:  Tennis, Bahar-Cook.   Absent:  None     Approved 9/19/12

