ADOPTED - OCTOBER 23, 2012

Agenda Item No. 9

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION AUTHORIZING 2013 LETTERS OF AGREEMENT WITH BARGAINING UNITS FOR EMPLOYEE HEALTH INSURANCE BENEFITS
RESOLUTION #12-349

WHEREAS, the Ingham County Health Care Coalition investigated various plan designs and options for the County’s health care plan for 2013; and

WHEREAS, after finishing it’s review the Health Care Coalition recommends a small change in the prescription benefit; and

WHEREAS, the Health Care Coalition reviewed a proposal that would eliminate the high cost plan, save the County $500,000 per year; and 

WHEREAS, the proposal would establish a trust funded with $300,000 per year that would offset any employee’s potential increase in out of pocket costs for co-pays and deductibles; and 

WHEREAS, the employees that switch from the high cost to the standard plan would experience substantial savings in premium costs; and

WHEREAS, the employee’s out of pocket costs would be capped at an amount equal to their premium savings and the difference between the total out of pocket costs would be paid for out of the trust; and

WHEREAS, the benchmark used to determine the employee’s contribution rate is recommended to increase 2% from the amount used in 2012 in accordance with historical practice; and

WHEREAS, Governor Snyder signed into law Public Act 152 of 2011, which places limits on public employer’s contributions towards their employee’s health benefits, and 

WHEREAS, the health insurance rates for 2013 will be as noted on the attached schedule; and

WHEREAS, based on the aforementioned 2013 rates associated with various health insurance options the County will be in compliance with the dollar caps established in Section 3 of Public Act 152 of 2011.
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RESOLUTION #12-349

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners authorizes Letters of Understandings with all of the bargaining units to switch insurance carriers and accept the proposal from Blue Cross Blue Shield of Michigan.

BE IT FURTHER RESOLVED, the highest cost plan will be eliminated and a trust fund in the amount of $300,000 be established in order to fund the increase in employee’s out of pocket co-pays and deductibles that exceeds their savings from the decrease in employee premiums.

BE IT FURTHER RESOLVED, that if the Health Care Coalition and the unions do not authorize the aforementioned changes in health care for 2013 then the Board of Commissioners authorizes Letters of Understanding with all of the collective bargaining units to accept the proposal from Physicians Health Plan of Mid-Michigan.

BE IT FURTHER RESOLVED, that the County’s Human Resources Director is authorized to sign the Letters of Understanding on behalf of the County, contingent upon final approval of the bargaining units, and subject to review by the County Attorney.

BE IT FURTHER RESOLVED that the County will provide the same health insurance benefits to the Managerial and Confidential Employees effective January 1, 2013.

BE IT FURTHER RESOLVED, that the Board of Commissioners authorizes up to $10,000 in legal fees to Fraser Trebilock to prepare the documents to establish the trust.

COUNTY SERVICES:  Yeas:  Holman, Schor, Grebner, Celentino, De Leon, Vickers

   Nays:  None         Absent:  None      Approved 10/16/12
FINANCE:  Yeas:  Grebner, McGrain, Nolan, Bahar-Cook, Dougan

  Nays:  None          Absent:  Tennis           Approved 10/17/12
