ADOPTED - DECEMBER 11, 2012

Agenda Item No. 12
Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

 

RESOLUTION APPROVING MODIFICATIONS TO THE 
2013 MANAGERIAL AND CONFIDENTIAL PERSONNEL MANUAL
 
RESOLUTION #12-415

WHEREAS, the Ingham Board of Commissioners approved the recommendations of the Managerial/Confidential/Elected Officials Steering Committee, to the 2013 Managerial and Confidential Employee Personnel Manual; and

WHEREAS, as part of the adopted changes it was the intent of the Ingham County Board of Commissioners that this manual be amended to equivalently match changes negotiated in collective bargaining agreements, including the recognition of the proposed 1.8% increase in the employee’s pension contribution; and

 

WHEREAS, that effective June 1, 2012, employees of the Ingham County Road Commission (“Road Commission”) transferred and become employees of Ingham County (“County”) under the Department of Transportation and Roads; and

WHEREAS, the non-bargaining unit employees of the former Road Commission, now Department of Transportation and Roads, were added to the 2013 Managerial and Confidential Employee Personnel Manual; and

WHEREAS, these non-bargaining unit employees of the former Road Commission, now Department of Transportation and Roads, were provided package benefits under the Personnel Policies and Procedures for Non-Bargaining Unit Employees by the Road Commission; and

WHEREAS, certain benefits (Appendix E) have been identified to be different than the benefits provided under the 2013 Managerial and Confidential Employee Personnel Manual.

 

THEREFORE BE IT RESOLVED, the Ingham Board of Commissioners approves the following recommendations and changes, as proposed to the 2013 Managerial and Confidential Employee Personnel Manual as follows:

 

1. Change in employee contribution toward retirement: Employees hired prior to the effective date of this agreement shall contribute an additional 1.2% of gross wages to the employee retirement, increasing the total contribution for Managerial employees to 7.59% and Confidential employees to 6.56%.

2. New Appendix E - Ingham County Department of Transportation and Roads: Benefits for Existing Non-Bargaining Unit Employees
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Holidays: The following holidays are recognized by the Employer:


New Year’s Day


Labor Day


Martin Luther King Day

Veteran’s Day


Good Friday



Thanksgiving Day


Memorial Day



Friday Following Thanksgiving


Independence Day


Christmas Eve







Christmas Day
3. New Appendix E - Retirement: Employees will be covered by the Municipal Employees' Retirement System's (MERS) B4 plan; V-8; the 55F waiver with twenty (20) years of service; and the FAC3 (Final Average Compensation).  Department of Transportation and Road Non-Bargaining Unit Employees shall contribute 1.2% of gross wages, increasing the total contribution to 1.2%.

4. New Appendix E - Retiree Health: The Employer shall pay the premiums for health insurance coverage, excluding the portion attributable to the prescription drug rider, for employees, and their dependents, who retire and immediately draw a retirement benefit from the Municipal Employees Retirement System (MERS) including those who retire under the disability provisions of MERS. Retirees under the age of 65 shall be covered by the plan and benefit levels provided to active employees. Health insurance for retirees age 65 and older shall be supplemental to, coordinate benefits with, and be secondary payor to, Medicare.

5. New Appendix E - Leave Time: Existing non-bargaining unit employees shall be credited with sixteen (16) hours of leave time the first pay period of the calendar year in lieu of floating holidays and shall earn leave time according to the following schedule:

Years of Continuous Service



Number of Leave Time Hours
Hire date to fifth anniversary date



6.77 hours per pay period

Fifth to the thirteenth anniversary date


8.30 hours per pay period

Thirteenth anniversary date +




9.84 hours per pay period

6. New Appendix E - Banked Sick Leave: Payment of banked unused sick leave days upon death or retirement under the Municipal Employees Retirement System shall be paid on the last day he/she worked in accordance with the following schedule:

Up to twenty (20) years of service………………………………………..75%

Completion of twenty (20) years of service

And up to twenty-five (25) years of service………………………………80%

Completion of twenty-five (25) of service and up………………………..85%

BE IT FURTHER RESOLVED, that the County Controller/Administrator is authorized on behalf of the County’s retirement system to execute all documents and MERS Resolutions to effectuate and finalize these changes, subject to prior approval and form, by legal counsel.

ADOPTED - DECEMBER 11, 2012

Agenda Item No. 12
RESOLUTION #12-415

BE IT FURTHER RESOLVED, that the Managerial and Confidential Employee Personnel Manual will be effective January 1, 2013 and shall expire on December 31, 2013.
COUNTY SERVICES:  Yeas:  Holman, Schor, Grebner, Celentino, De Leon, Vickers

   Nays:   None        Absent:  None   Approved 12/4/12
FINANCE:  Yeas: Grebner, McGrain, Nolan, Dougan 

   Nays:  None        Absent:  Bahar-Cook, Tennis    Approved 12/5/12
