ADOPTED - January 28, 2014

Agenda Item No. 23

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING MODIFICATIONS TO THE

2014 MANAGERIAL AND CONFIDENTIAL EMPLOYEE PERSONNEL MANUAL

RESOLUTION # 14 – 017

WHEREAS, the Managerial and Confidential Employee/Elected Officials Steering Committee discussed benefit and salary changes to the 2014 Managerial and Confidential Employee Personnel Manual; and

WHEREAS, after careful consideration, the Steering Committee recommended changes for the 2014 Managerial/Confidential Personnel Manual. 

THEREFORE BE IT RESOLVED, the Ingham Board of Commissioners approves the following

recommendations, as proposed by the Managerial and Confidential Employee/Elected Officials Steering Committee, to the 2014 Managerial and Confidential Employee Personnel Manual:

1. Change in Appendix C – Position Listing Managerial & Confidential Pay Grades. Per the reclassification process the following positions are changed effective upon the adoption of this agreement:

a. Assistant Deputy Health Officer (position #601135) from MCF Grade 8 to MCF Grade 10

b. Director of Engineering/County Highway Engineer (position #9010) from MCF Road 7 to MCF Road 8

c. Director – Human Resources (position #226001) from MCF Grade 12 to MCF Grade 13

d. Human Resources Clerk (position #226008) from MCF Grade 2 to MCF Grade 3

e. Human Resources Specialist (position #226011) from MCF Grade 8 to MCF Grade 9
f. Public Health Nurse Director (position #601138) from MCF Grade 11 to MCF Grade 12
2. Change in Appendix D (Market Salary Positions) - Compensation levels for providers in the Ingham Community Health Centers are established and updated as provided by Board Resolution #13-484.

3. No change in the remaining salary grades reflected in Appendix D.

4. Appendix E - Elimination of the Post Employment Health Program through PEBSCO for non-bargaining unit employees at the Road Department. 
5. Appendix E - Leave time hours accumulated in excess of 480 hours (maximum accumulation) shall be paid to the employee covered by this appendix at the rate of 50% in January of each year.
6. Appendix E - Employee covered by this appendix will receive a lump sum payment for 50% of any unused leave time upon termination of employment. Upon death or retirement under the Municipal Employees Retirement System an employee (or his/her estate) shall be paid a lump sum payment of 75% of unused leave time.
7. Appendix E - Longevity Plan: Existing non-bargaining unit employees covered by this appendix shall receive continuous service credit for service with this Employer, inclusive of service with the former Ingham County Road Commission.
BE IT FURTHER RESOLVED, that the Managerial and Confidential Employee Personnel Manual will be effective the date of adoption of this resolution and shall expire on December 31, 2014.

COUNTY SERVICES:  Yeas:  Holman, Tsernoglou, Crenshaw, Nolan, Koenig, Celentino, Maiville

   Nays:  None              Absent:  None    Approved 1/21/14

FINANCE:  Yeas:  Koenig, Anthony, McGrain, Bahar-Cook, Schafer

   Nays:  None                  Absent:  Tennis, Vickers        Approved 1/22/14

