ADOPTED - NOVEMBER 12, 2014

AGENDA ITEM NO. 12

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2014 WAGE REOPENER AND CLARIFYING PENSION BENEFITS FOR TEAMSTERS LOCAL 580 – 911 SUPERVISORY UNIT

RESOLUTION # 14 - 467

WHEREAS, a collective bargaining agreement had been reached between representatives of Ingham County and Teamsters Local 580 for the period March 26, 2013 through December 31, 2015; and

WHEREAS, the agreement included a wage reopener for 2014; and 

WHEREAS, an agreement regarding the 2014 wage reopener has been reached between representatives and ratified by the employees within the bargaining unit; and

WHEREAS, both parties raised issues regarding benefit language and are desirous of addressing and clarifying the language in the Collective Bargaining Agreement; and

WHEREAS, the parties wish to amend Article 34, Retirement, to correct and clarify the pension benefits under the Municipal Employees’ Retirement System (MERS); and

WHEREAS, the County Attorney and the Human Resources Department have discussed with Teamsters Local 580 and MERS the changes that are needed to correct and clarify the issues and have prepared the attached Letters of Agreement  between Ingham County and Teamsters Local 580, 911 Supervisory Unit; and

WHEREAS, the provisions of the 2014 wage reopener agreement and Letters of Agreement have been approved by the County Services and Finance Committees.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2014 wage reopener agreement and authorizes the attached Letters of Agreement correcting and clarifying the language and pension benefits for the Teamsters Local 580, 911 Supervisory Unit.

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners is authorized to sign the Letters of Agreement on behalf of the County, subject to prior approval as to form by the County Attorney.

COUNTY SERVICES:  Yeas:  Holman, Tsernoglou, Nolan, Koenig, Maiville

    Nays:  None        Absent:  Crenshaw, Celentino     Approved 11/04/14

FINANCE:  Yeas:  Koenig, Anthony, Tennis, McGrain, Bahar-Cook, Vickers

   Nays:  None        Absent:  Schafer       Approved 11/05/14

LETTER OF AGREEMENT

BETWEEN INGHAM COUNTY (Employer) TEAMSTERS LOCAL 580, 911 SUPERVISORS DIVISION (Union)

WHEREAS,  the Employer and the Union have entered a collective bargaining agreement (“CBA”) with a term running from March 26, 2013, through December 31, 2015; and

WHEREAS,  the Union has raised a number of issues regarding the language and past practice of the County which may be subject to the grievance and arbitration provisions; and

WHEREAS, the Parties are desirous of settling these matters, and addressing and clarifying certain language in the Collective Bargaining Agreement. 

NOW, THEREFORE, IT IS HEREBY AGREED between the parties as follows:

1.
Benefit calculation.  The parties agreed that when the CBA was executed, the parties agreed that the then-open position to be filled by Melissa Harris would, for benefit purposes, be subject to the benefit calculations of other existing unit employees.   Therefore, for pension purposes, benefit purposes and shift premium purposes, only, Ms. Harris will be considered employed prior to December 31, 2012;

2.
Vacation Accrual.   As part of the initial consolidation and subject to future bargaining, unit employees were placed in the County leave accrual plan in effect for non-union managerial and supervisory employees.   After the CBA was executed, the County continued to accrue for unit employees leave based upon such plan rather than terms of the CBA.    This has been corrected.  However, in consideration for the Union not filing a grievance nor claiming an employer past practice, the Parties agree that unit members shall not be liable to repay any mis-accrual which occurred between April 19, 2013 and May 2, 2014. Future accruals will be exclusively fixed by the terms of the CBA and the former County accrual shall not form any past practice; 

3.
Pension. The Union agrees to execute and be bound by the Pension letters of agreement attached hereto which modifications conform with the recommendations of the Michigan Employee Retirement System and sets the unit employee’s agreed to contributions for the 50/25 waiver. 

4.
Additional Work Duties Arising From The Emergency Medical Dispatch (“EMD”) Program.  The County 9-1-1 Consolidated Dispatch Department is in the process of implementing an EMD program.  The County acknowledges that the EMD Program may place additional duties on unit members and, as such, additional time may be necessary for unit employees relating to functions of the EMD program.  If extra work time is necessary which cannot be accomplished during normal scheduled hours, the Employer will authorize additional time for unit members to accomplish required tasks relating to the EMD Program. 

5.
The Union agrees that this resolves the matters referenced in this Letter Agreement, and the Union agrees that it will not file any proceeding under the CBA or in any other forum challenging these matters or asserting any past practice on behalf of the County.   In addition, this Letter Agreement shall not form any precedent other than for the matters specifically addressed herein. 

6.
It is hereby agreed between the Employer and the Union that the provisions of this Letter of Agreement shall be effective from and after March 26, 2013 through December 31, 2015.

COUNTY OF INGHAM



TEAMSTERS LOCAL 580
_____________________________


______________________________

Victor Celentino, Chairperson


Kim Miller, Union Steward
Board of Commissioners











______________________________








Mike Parker, Secretary - Treasurer
APPROVED AS TO FORM:

COHL, STOKER & TOSKEY, P.C.

_____________________________


Richard McNulty

Letter of Agreement

Between

County of Ingham

And 

Teamsters 580

Ingham County Division

911 Supervisory Unit

WHEREAS, the Employer and Union are parties to a collective bargaining agreement with a term running March 26, 2013 through December 31, 2015, and


WHEREAS, the parties wish to amend Article 34, Retirement, Section 34.1 and 34.2 of the Agreement subject to the changes detailed below.


NOW, THEREFORE, IT IS HEREBY AGREED as follows:

RETIREMENT

As of July 1, 2012, the Municipal Employees’ Retirement System (MERS) shall administer the pension system for all unit employees formerly employed by the City of Lansing (except Julie Wyskowski, which shall be placed in a separate division for prior City of Lansing service credit).  The MERS Plan Document, policies and procedures of MERS shall control the administration of all employee pensions, including investments and payments, except as otherwise provided below.

Employees in this division will be credited with one month of service credit for each month worked, provided however, that the employee works a minimum of 10 - 8 hour days in that month. Hours worked includes those hours for which the employee is fully compensated, such as paid time off, vacation, or sick leave. 

Defined Benefit Plan

The Defined Benefit Plan is for all employees hired prior to January 1, 2013, except Julie Wyskowski, which shall be placed in a separate division for prior City of Lansing service credit.  The provisions in this section apply to the administration of the Defined Benefit Plan only.
For all credited service time earned prior to December 31, 2012, the multiplier in effect shall be 1.8%.  Effective January 1, 2013, the multiplier for these employees shall be 2% for all credited service time earned after that date. 

Final Average Compensation (FAC) will be computed using the average of the highest consecutive 2 year (24 month) period of earnings from the member’s entire work history as reported to MERS by the Municipality. 

As of July 1, 2012, the employee annual contribution is 6.349% on all wages earned.  As of January 1, 2013 the employee annual contribution is 1.2% on all wages earned.

Employees who have accumulated 8 years of service credits in accordance with this section, and who have reached the age of 58 years, are eligible to retire and to receive a pension benefit calculated in accordance with this article.
Employees are eligible to retire and to receive a pension benefit calculated in accordance with this article if they have accumulated 25 years of service credits and have obtained the age of 50. Effective October 1, 2014, Employees pay an increased cost differential for this rider at one half percent (.5%) on all wages earned (for a total employee contribution rate of 1.7% on all wages earned). 

In all asset transfers, the employer shall furnish MERS with all necessary and specific information required by MERS on the allocation of employer and employee contributions and investment earnings, along with taxable and nontaxable status on the employee contribution portion. 
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APPROVED AS TO FORM:

COHL, STOKER & TOSKEY, P.C.

_________________________

Richard D McNulty
Letter of Agreement

Between

County of Ingham

And 

Teamsters 580

Ingham County Division

911 Supervisory Unit

WHEREAS, the Employer and Union are parties to a collective bargaining agreement with a term running March 26, 2013 through December 31, 2015, and


WHEREAS, the parties wish to amend Article 34, Retirement, Section 34.1 and 34.2 of the Agreement subject to the changes detailed below.


NOW, THEREFORE, IT IS HEREBY AGREED as follows:

RETIREMENT

As of July 1, 2012, the Municipal Employees’ Retirement System (MERS) shall administer the pension system for all unit employees formerly employed by the City of Lansing.  The MERS Plan Document, policies and procedures of MERS shall control the administration of all employee pensions, including investments and payments, except as otherwise provided below.

Julie Wyskowski, 911 Supervisor, shall be placed in a separate division for prior City of Lansing service credit, will be credited with one month of service credit for each month worked, provided however, that the employee works a minimum of 10 - 8 hour days in that month. Hours worked includes those hours for which the employee is fully compensated, such as paid time off, vacation, or sick leave. 

Defined Benefit Plan

The Defined Benefit Plan is for Julie Wyskowski, who shall be placed in a separate division for prior City of Lansing service credit.  The provisions in this section apply to the administration of the Defined Benefit Plan only.
For all credited service time earned prior to December 31, 2012, the multiplier in effect shall be 2.8% for prior service credit of 12.75 years (12 years, 9 months) of service and 1.8% for prior service credit of 8.4166 years (8 years, 5 months) of service.  Effective January 1, 2013, the multiplier for this employee shall be 2% for all credited service time earned after that date. 

Final Average Compensation (FAC) will be computed using the average of the highest consecutive 2 year (24 month) period of earnings from the member’s entire work history as reported to MERS by the Municipality. 

As of July 1, 2012, the employee annual contribution is 6.349% on all wages earned.  As of January 1, 2013 the employee annual contribution is 1.2% on all wages earned.

Employees who have accumulated 8 years of service credits in accordance with this section, and who have reached the age of 58 years, are eligible to retire and to receive a pension benefit calculated in accordance with this article.
Employees are eligible to retire and to receive a pension benefit calculated in accordance with this article if they have accumulated 25 years of service credits and have obtained the age of 50. Effective October 1, 2014, the Employee pays an increased cost differential for this rider at one half percent (.5%) on all wages earned (for a total employee contribution rate of 1.7% on all wages earned). 
In all asset transfers, the employer shall furnish MERS with all necessary and specific information required by MERS on the allocation of employer and employee contributions and investment earnings, along with taxable and nontaxable status on the employee contribution portion. 
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COUNTY OF INGHAM

Ingham County Division

911 Supervisory Unit
_________________________


______________________________

Kim Miller, Union Steward



Victor G. Celentino, Chairperson









Board of Commissioners

_________________________



Mike Parker







Executive Director



APPROVED AS TO FORM:

COHL, STOKER & TOSKEY, P.C.

_________________________

Richard D McNulty
