ADOPTED - DECEMBER 9, 2014

AGENDA ITEM NO.15 
Introduced by the County Services and Finance Committees of the:
INGHAM COUNTY BOARD OF COMMISSIONERS
RESOLUTION APPROVING MODIFICATIONS TO THE

2015 MANAGERIAL AND CONFIDENTIAL EMPLOYEE PERSONNEL MANUAL

RESOLUTION 14 - 507

 
WHEREAS, the Managerial and Confidential Employee/Elected Officials Steering Committee discussed changes to the 2015 Managerial and Confidential Employee Personnel Manual; and

WHEREAS, after careful consideration, the Steering Committee recommended changes for the 2015 Managerial/Confidential Personnel Manual. 

THEREFORE BE IT RESOLVED, the Ingham Board of Commissioners approves the following

recommendations, as proposed by the Managerial and Confidential Employee/Elected Officials Steering Committee, to the 2015 Managerial and Confidential Employee Personnel Manual:

1. Change in language under section E. Health Insurance Program: Subject to annual modification for plan year 2015.

2. Change in language under section F. Ingham County Dental Insurance: Subject to annual modification for plan year 2015.

3. Change in language under section L. Retirement: Employees in the classification of Court Officer/Research Clerk, hired prior to January 1, 2015 will be covered by the Municipal Employees’ Retirement System’s C-1 Plan: V-10; FAC5 (Final Average Compensation). Effective the first full pay period following January 1, 2015, employees in this plan shall contribute 1.2% of gross wages.

4. Change in language under section O. Vacation Bonus Days: Vacation bonus shall be earned on a pro-rata basis. Employees who do not remain employed for all twelve (12) months of any year shall have any vacation bonus paid, deducted from their last paycheck pro-rata, based upon the total number of months worked, excluding employees who retire during this time and are immediately eligible and receive their retirement benefit.

5. Change in language under section Q. Travel Allowance: For any employee who is paid by the County to attend a conference, training or workshop, etc., and is voluntarily no longer employed by the County within six (6) months of attending such conference, training or workshop, etc., the employee shall repay the County the costs attributed to the conference, training or workshop, etc., by payroll deduction.

6. Change in language under section V. Definition of Employees: Temporary Employees – (additional language - Temporary employees shall be scheduled to work twenty nine (29) hours or less per week.)

7. Change in Appendix C – Position Listing Managerial & Confidential Pay Grades to include the addition of the following confidential classification: Court Officer/Research Clerk.
8. Change in Appendix D - Compensation Levels: Effective January 1, 2015, the wages will be increased by 2.5%.

BE IT FURTHER RESOLVED, that the Managerial and Confidential Employee Personnel Manual will be effective the date of adoption of this resolution and shall expire on December 31, 2015.

COUNTY SERVICES:  Yeas:  Holman, Tsernoglou, Crenshaw, Koenig, Celentino, Maiville 

          Nays:  None          Absent:  Nolan          Approved  12/02/14

FINANCE:  Yeas:  Koenig, Anthony, Tennis, McGrain, Bahar-Cook, Schafer, Vickers

          Nays:  None          Absent:  None          Approved  12/03/14 
