ADOPTED  -  DECEMBER 9, 2014

AGENDA ITEM NO. 40
Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT WITH THE UAW LOCAL 2256 – TECHNICAL OFFICE, PARA-PROFESSIONAL AND SERVICE EMPLOYEES 

RESOLUTION 14 - 531
WHEREAS, an agreement has been reached between representatives of Ingham County and the UAW Local 2256 for the period January 1, 2015 through December 31, 2017; and 

WHEREAS, the agreement has been ratified by the employees within the bargaining agreement.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the contract between Ingham County and UAW Local 2256 for the period January 1, 2015 through December 31, 2017 with changes as highlighted on the attached list. 

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners and the County Clerk are authorized to sign the contract on behalf of the County, subject to the approval as to form by the County Attorney.

Highlights of the tentative agreement include the following:

· Contract Duration:  January 1, 2015 through December 31, 2017

· Salaries (Article 32): 

· Effective January 1, 2015 – 2.5% wage increase applied to the current 2014 wage scale

A one-time lump sum payment, not on the wage scale, of $250 paid to eligible employees in a separate payroll run in January 2015.

· Effective January 1, 2016 - 1% wage increase applied to the 2015 wage scale and either party or both parties may each request a contract reopener for one (1) issue

· Effective January 1, 2017 –  1% wage increase applied to the 2015 wage scale and either party or both parties may each request a contract reopener for one (1) issue

· The Employer and the Union agree to support the process and will actively participate in a Compensation and Classification Study through an outside consultant, if approved by the Board of Commissioners

· Hours of Work (Article 11): 

· Shift Premium – Effective January 1, 2016, increase to 30 cents per hour.

· Hospitalization – Medical Coverage (Article 21):

· Incorporate changes as recommended by the Health Cost Containment Committee and as approved by the County Board.

· Vacation (Article 24):

· Vacation Bonus Days – Effective January 1, 2015, vacation bonus shall be provided on a pro-rata basis. Vacation Bonus paid to Employees who voluntarily do not remain employed will be deducted from their last paycheck pro-rata, based on the total number of months worked. This shall not apply to any employee who retires and is immediately eligible for and receives retirement benefits.

· Travel Allowance (Article 29, Section 4 Conferences, Conventions, or Seminars, subsection L):

· Effective January 1, 2015, for any employee who is paid by the County to attend a conference, training or workshop, etc. and is voluntarily no longer employed by the County within three (3) months of attending, the employee shall repay the County the costs attributed to the conference, training or workshop, by payroll deduction.

· Position Changes:

Position #s 601343, 601278 converted to Billing and Reporting Clerks

Position # 231003 Purchasing Assistant moved to grade G

Position # 215009 converted to Deputy County Clerk II

Position #s 215009, 215005, 215006, 215007, 215011 moved to grade E

Position # 601048 converted to Administrative Assistant (F)

Position # 301202 moved to grade E

Position # 233008 converted to Building Maintenance Mechanic II

Position # 140051 converted to Executive Assistant

· Letter of Understanding – Prosecuting Attorney Office Warrant Duty Employees:

· Prosecuting Attorney Office Warrant Unit – For each holiday they work Warrant Duty, they shall receive $50.00.

