ADOPTED  -  DECEMBER 9, 2014

AGENDA ITEM NO. 45
Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT WITH THE INGHAM COUNTY EMPLOYEES’ ASSOCIATION – 

PUBLIC HEALTH NURSES

RESOLUTION 14 - 536
WHEREAS, an agreement has been reached between representatives of Ingham County and the  ICEA – Public Health Nurses Unit for the period January 1, 2015 through December 31, 2017; and 

WHEREAS, the agreement has been ratified by the employees within the bargaining agreement.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the contract between Ingham County and Ingham County Employees’ Association for the period January 1, 2015 through December 31, 2017 with changes as highlighted on the attached list.

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners and the County Clerk are authorized to sign the contract on behalf of the County, subject to the approval as to form by the County Attorney.

Highlights of the tentative agreement include the following:

· Contract Duration: January 1, 2015 through December 31, 2017

· Salaries (Article 35): 

· Effective January 1, 2015 – 2.5% wage increase applied to the 2014 wage scale

A one-time lump sum payment, not on the wage scale, of $250 paid in a separate payroll run in January 2015.

· Effective January 1, 2016 - 1% wage increase applied to the 2015 wage scale and either party or both parties may each request a contract reopener for one (1) issue

· Effective January 1, 2017 –  1% wage increase applied to the 2015 wage scale and either party or both parties may each request a contract reopener for one (1) issue

· Letter of Agreement: The Employer and the Union agree to support the process and will actively participate in a Compensation and Classification Study through an outside consultant, if approved by the Board of Commissioners

· Hospitalization – Medical Coverage (Article 16):

· Incorporate changes as provided by the Health Cost Containment Committee and 

· Dental Insurance (Article 37):  Changes as approved by the County Board.

· Vacation (Article 14):

· Vacation Bonus Days – Employees (other than an employee who retires and is immediately eligible for retirement benefits) who do not remain for 12 months of any year shall have any vacation bonus paid deducted from their last paycheck, pro-rata based on the total number of months worked. 

· Professional Training (Article 29):

· For any employee who attends a non-mandatory conference, training or workshop, etc., and who is voluntarily no longer employed by the County within six (6) months of attending such conference etc., the employee shall repay the County the costs paid by the County attributable to the conference, etc., by payroll deduction.

