ADOPTED - DECEMBER 13, 2016

AGENDA ITEM NO. 17
Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING A LETTER OF UNDERSTANDING WITH 

CAPITOL CITY LABOR PROGRAM, INC. – 9-1-1 NON-SUPERVISORY UNIT REGARDING OVERTIME AND CALL TAKER ASSIGNMENTS

RESOLUTION # 16 – 515
WHEREAS, an agreement was reached between representatives of Ingham County and the Capitol City labor Program, Inc. – 911 Non-Supervisory unit (CCLP) for the period January 1, 2016 through December 31, 2017; and 

WHEREAS, the Human Resources Department, 911 Center and the County Attorney have addressed in a contract reopener with CCLP the staffing issues and the need for forced overtime on designated holidays; and 

WHEREAS, the Human Resources Department, 911 Center and the County Attorney have addressed in a contract reopener with CCLP the need for clarification of Call taker assignments; and 

WHEREAS, the Employer and Union desire to modify the current language in the collective bargaining agreement and amended the language through the attached Letter of Understanding; and

WHEREAS, the provisions of the Letter of Understanding have been approved by the County Services and Finance Committee.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the attached Letter of Understanding.

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners is authorized to sign the Letter of Understanding on behalf of the County, subject to the approval as to form by the County Attorney.
COUNTY SERVICES:  Yeas:  Nolan, Celentino, Bahar-Cook, Hope, Maiville

          Nays:  None     Absent:  Koenig, Tsernoglou     Approved  12/06/2016
FINANCE:  Yeas:  Bahar-Cook, McGrain, Crenshaw, Schafer, Case Naeyaert

          Nays:  None     Absent:  Tennis, Anthony     Approved  12/07/2016
LETTER OF UNDERSTANDING

BETWEEN

COUNTY OF INGHAM 

AND

CAPITOL CITY LABOR PROGRAM, INC.

911 NON-SUPERVISORY UNIT

2017 Collective Bargaining Agreement Re-opener

WHEREAS, the Employer and Union are parties to a Collective Bargaining Agreement with a term running from January 1, 2016, through December 31, 2017 (the “CBA”); and

WHEREAS, Article 22, Section 22.4, of the CBA provided the option to both parties to choose one issue for a re-opener; 

WHEREAS, the Union’s issue is forced overtime caused by a staffing shortage on a holiday and the Employer’s issue is a change to shift preference; and

WHEREAS, the parties wish to revise the terms of the CBA to incorporate the agreement reached on these issues.

NOW, THEREFORE IT IS HEREBY AGREED as follows:
1.
Article 8, Section 8.1 is amended and replaced in its entirety with the following:

8.1
Under the current shift schedule, two 6 month shifts and team selections will be bid twice per year, by each group, Call Takers and Dispatchers. For the first 8 Call Takers, after being trained, no more than 2 Call Takers will be assigned to each of the 4 teams. Starting November 7, 2016, once 12 Call Takers are hired and trained, the parties will meet to discuss any issues with the Call Taker position.  No more than 3 Call Takers will be assigned to each of the 4 teams.

2.
Article 28, Section 28.6 is amended and replaced in its entirety with the following:

28.6
Employees who work on one of the above holidays, will be paid holiday pay for all hours worked on the holiday, time and one (1 ½) their regular strait time rate.  Starting with the Thanksgiving holiday in 2016, employees who volunteer or are forced to work overtime caused by a staffing shortage on one of the above holidays will be compensated at two times their regular straight time rate of pay.

3.
This Letter of Understanding shall modify the parties’ CBA only to the extent expressly provided herein.

IN WITNESS WHEREOF the authorized representatives of the parties hereto have executed this Agreement on date indicated below each signature.

CAPITOL CITY LABOR 


COUNTY OF INGHAM:

PROGRAM, INC.


_____________________________

_____________________________

Division Representative


Kara Hope







Chairperson Board of Commissioners

_____________________________



Thomas Krug, Lodge





Executive Director





_____________________________

_____________________________         

Steven Lett, Lodge Attorney


Mattis D. Nordfjord, County Attorney

Approved as to form



Approved as to form
