ADOPTED – APRIL 25, 2017

AGENDA ITEM NO. 5

Introduced by the County Services Committee of the:

INGHAM COUNTY BOARD OF COMMISSIONERS
RESOLUTION RECOGNIZING APRIL 4, 2017 AS “EQUAL PAY” DAY

IN INGHAM COUNTY

RESOLUTION # 17 – 151

WHEREAS, decades after the passage of the Equal Pay Act in 1963 and Title VII of the Civil Rights Act in 1964, women continue to suffer the consequences of unequal pay; and

WHEREAS, nationally, median pay for a woman is 80 cents to a man’s dollar; in Michigan, women earn 74 cents for every dollar earned by men; over a working lifetime, this wage disparity costs women and their families millions of dollars in lost wages, Social Security benefits, pensions, savings, and investment income; and

WHEREAS, while Michigan and the federal government have several laws requiring equal pay for equal work, the law still allows for grave inequality to exist; and in 2017, Michigan continues to have the ninth largest wage gap in the United States; and

WHEREAS, Equal Pay Day calls attention to the discrepancy in a year’s pay for American women and men: white women must work from Jan. 1, 2016, to April 4, 2017, to earn what their male counterparts earned from Jan. 1, 2016, to Dec. 31, 2016; and

WHEREAS, according to the American Association of University Women (AAUW), the wage gap is even greater for women who are mothers and for women of color; mothers must work until May 23, 2017, to catch up with men’s pay; Black women must work until July 31, 2017; Native American women must work until Sept. 25, 2017; and Latina women must work until Oct. 31, 2017; and 

WHEREAS, even though education improves incomes for everyone, the sex-based wage gap persists across all types of work and in spite of education level; in Michigan, women with bachelor’s degrees earn less than men without a college degree, and women with graduate degrees earn less than men with bachelor’s degrees; and

WHEREAS, the wage gap affects women’s abilities to pay back student loans once their degrees are attained; women are in student debt longer than their male counterparts, and women of color are in debt significantly longer than white women; and

WHEREAS, if improvements in equal pay continue at their current rate, men and women in Michigan will finally be paid equally in the year 2086, according to the Institute for Women’s Policy Research; and

WHEREAS, fair pay policies can be implemented without undue costs or hardship; fair pay policies would raise family income and strengthen the financial security of working women, their families, and their communities; and

WHEREAS, the AAUW’s Equal Pay Day Coalition is leading the Michigan Equal Pay Legislative Day Rally on April 25, 2017, at the Michigan Capitol.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners supports efforts to educate policymakers and the public about the need for legislation addressing sex- and race-based pay disparities as well as efforts to educate employers about the need to evaluate their own hiring and pay practices to ensure fairness and equality.

BE IT FURTHER RESOLVED, that the Ingham County Board of Commissioners hereby recognizes April 4, 2017, as “Equal Pay” Day in Ingham County.

COUNTY SERVICES:  Yeas:  Celentino, Crenshaw, Grebner, Sebolt, Maiville

          Nays:  None     Absent:  Nolan, Koenig     Approved  4/18/2017
