ADOPTED – JANUARY 2, 2018

AGENDA ITEM NO. 8
Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING A COLLECTIVE BARGAINING AGREEMENT 

WITH TEAMSTERS LOCAL 243 – POTTER PARK ZOO SUPERVISORY UNIT

RESOLUTION # 18 – 005

WHEREAS, an agreement has been reached between representatives of Ingham County and the Teamsters Local 243 – Potter Park Zoo Supervisory Unit for the period January 1, 2018 through December 31, 2020; and 

WHEREAS, the agreement has been ratified by the employees within the bargaining unit.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the contract between Ingham County and the Teamsters Local 243 – Potter Park Zoo Supervisory Unit for the period January 1, 2018 through December 31, 2020.

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners is authorized to sign the contract on behalf of the County, subject to the approval as to form by the County Attorney.

Highlights of the agreement include the following:

· Contract Duration: January 1, 2018 thru December 31, 2020

· Compensation Levels (Article 20): 

· 2018 – Effective the first pay period, add a 1% wage increase to the 2017 wage schedule.

· 2019 – Effective the first pay period, add a 0% wage increase to the 2018 wage schedule and a one issue reopener for each party.

· 2020 - Effective the first pay period, add a 0% wage increase to the 2019 wage schedule and a one issue reopener for each party.

· Hours of Work (Article 6):

New Section 6 – Employees assigned to be on-call for weekends shall receive a flat fee of $20 per day.

· Wage Supplements (Article 8):

Hospitalization – Medical Coverage (Section 3)- Incorporate the changes from the Health Care Coalition for 2018 into this article, as approved by Ingham County Board of Commissioners.
· Wage Supplements (Article 8):

Annual Cash-Out Option (Section 8, E.) - Each year the employee may request to be paid for one-half (1/2) of the sick leave credit earned during the prior 12 month period. Effective in 2018, the payment period is changed from December 15th to June 15th.

· Wage Supplements (Article 8):

Sick Time Donation (Section 8, H) - Increase the maximum sick time an employee may donate to forty (40) hours to no more than three (3) persons in one (1) calendar year.

· Wage Supplements (Article 8)

Vacation Leave (Section 9, E.)

Increase maximum accumulation from 240 hours to 300 hours.

