ADOPTED - APRIL 24, 2018

AGENDA ITEM NO. 13

Introduced by the County Services and Finance Committee of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE A COLLECTIVE BARGAINING AGREEMENT WITH THE CAPITAL CITY LABOR PROGRAM, INC – 911 NON-SUPERVISORY UNIT
RESOLUTION # 18 – 176

WHEREAS, an agreement has been reached between representatives of Ingham County and the CCLP – 911 Non-Supervisory Unit through December 31, 2020; and 

WHEREAS, the agreement has been ratified by the employees within the bargaining agreement.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the contract between Ingham County and Capital City Labor Program, Inc. through December 31, 2020.

BE IT FURTHER RESOLVED, that the Chairperson of the Board of Commissioners is authorized to sign the contract on behalf of the County, subject to the approval as to form by the County Attorney.

COUNTY SERVICES:  Yeas:  Nolan, Sebolt, Grebner, Celentino, Hope, Maiville, Naeyaert

          Nays:  None     Absent:  None     Approved  04/17/2018

FINANCE:  Yeas:  Grebner, Anthony, Crenshaw, Tennis, Koenig, Louney, Schafer

          Nays:  None     Absent:  None     Approved  04/18/2018

Economic highlights of the tentative agreement include the following:

· Contract Duration: Date of BOC approval thru December 31, 2020

· Hours and Rates of Pay (Article 20):

20.31 Employees who are on-call shall be compensated as follows:

· 0600 Monday through 0559 Friday compensated at the rate of $25/day

· 0600 Friday through 0559 Monday compensated at the rate of $30/day

· For the calendar day of all CBA recognized Holidays compensated at the rate of $35/day

· Salary Schedule (Article 22): 

· Effective the first full pay period following approval by the BOC – 5% wage increase applied to the current 2017 Salary Table

· 2019 0% wage increase, Reopener – each party may choose one issue for reopener, to take effect on or after January 1, 2019

· 2020 0% wage increase, Reopener – each party may choose one issue for reopener, to take effect on or after January 1, 2020

· Sick Leave (Article 31):

· Annual Cash-Out Option 31.11. Each year the employee may request to be paid for one-half (1/2) of the sick leave credit earned during the prior 12 month period. Effective in 2018, the payment period is changed to June 15th.

· Hospitalization – Medical Coverage (Article 35):

Incorporate changes as provided by the Health Cost Containment Committee and approved by the Board of Commissioners

Dental Insurance: Incorporate updated language as provided by the Health Cost Containment Committee and approved by the Ingham County Board of Commissioners

