ADOPTED – DECEMBER 11, 2018

AGENDA ITEM NO. 15

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE THE AMENDMENT OF THE CCLP 

LETTER OF UNDERSTANDING REGARDING ACADEMY SPONSORSHIP

RESOLUTION # 18 – 513
WHEREAS, an agreement has been reached between Ingham County and the Sheriff of Ingham (“Employer”), and the CCLP, Command Unit, and CCLP Corrections Unit (“Unions”) through December 31, 2020; and

WHEREAS, the CCLP Corrections Unit agreement contains an existing Letter of Understanding providing for the payment of tuition, wages and benefits to employees sponsored and approved by the Sheriff to attend the Mid-Michigan Police Academy or Corrections Academy; and

WHEREAS, the parties mutually desire to amend this Letter of Understanding to 1) include the CCLP Law Enforcement Unit as a party and 2) to provide an alternative whereby an employee may be granted an unpaid leave of absence to attend the Mid-Michigan Police Academy or Corrections Academy with continuation of the Employer’s portion of the premium for the employee’s health insurance and payment of tuition; and

WHEREAS, a Letter of Understanding providing for certain terms by which CCLP Corrections Unit employees are sponsored for an Academy was originally effective February 11, 2005 and has since operated to the mutual benefit of both the Employer and employees with the approval of the Sheriff of Ingham and the Union; and

WHEREAS, the proposed amendment of the Letter of Understanding is supported by the Sheriff of Ingham and the Unions; and

WHEREAS, the Human Resources Department has completed a review of and recommends approval of the proposed amended Letter of Understanding with the Unions by the Ingham County Board of Commissioners.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners authorizes entering into the amended Letter of Understanding with the Unions Regarding Academy Sponsorship.
BE IT FURTHER RESOLVED, that that Chairperson of the Ingham County Board of Commissioners is hereby authorized to sign any necessary documents after approval as to form by the County Attorney. 

COUNTY SERVICES:  Yeas:  Nolan, Grebner, Celentino, Maiville, Naeyaert

          Nays:  None     Absent:  Sebolt, Hope     Approved  12/04/2018

FINANCE:  Yeas:  Grebner, Crenshaw, Morgan, Slaughter, Schafer

          Nays:  None     Absent:  Tennis, Triplett     Approved  12/05/2018
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LETTER OF UNDERSTANDING

Capitol City Labor Program Inc., Corrections Unit of the Ingham County Sheriff's Office, Capitol

City Labor Program, Inc., Law Enforcement Unit , the Ingham County Board of Commissioners and the

Ingham County Sheriff (collectively referred to as the "Employer") hereby agree to amend and restate the

February 11, 2005, Letter of Understanding as follows:

1

The Employer may agree in its sole discretion to pay the cost of tuition for an employee’s

voluntary attendance at the Mid-Michigan Police Academy ("Police Academy") and/or the

Corrections Academy for otherwise eligible employees subject to the following

conditions:

a.

Eligible employees must submit to the Sheriff an application for enrollment at
either Academy by the deadline which is posted at the Sheriff’s Office.

The selection of which employees (if any) to sponsor for either Academy shall be
within the sole discretion of the Sheriff. The Sheriff's decision shall be final and
not subject to review or challenge through the Parties' Collective Bargaining
Agreement or otherwise.

Employees enrolled at the Academy shall not obtain or maintain any outside
employment while attending the Academy. Any employee who violates this
provision shall reimburse the Employer for the cost of the employee's training at
the Police Academy (currently the sum of Eight Thousand Dollars ($8,000.00) or
the cost of the training at the Corrections Academy (currently up to One
Thousand Two Hundred Dollars ($1,200.00). Such costs do not include wages
paid. Each employee so sponsored shall execute an Agreement confirming

acceptance of such terms.



[image: image2.png]The employee sponsored to attend one of the above Academies shall be paid regular
wages and receive continuation of benefits as provided under the Parties' labor contract
covering the employee’s current position while attending either Academy. Such
employees will continue to accrue new seniority while attending such Academy.
However, no overtime shall be paid for hours attending either Academy.

a. Upon completion of either Academy and upon certification from the Michigan
Commission on Law Enforcement Standards ("MCOLES"), the employee agrees to
serve in the employ of the Ingham County Sheriff's Office for not less than twenty
four (24) consecutive calendar months following MCOLES certification.

b. In the event the employee voluntarily terminates his/her employment with the
Ingham County Sheriff's Office or is terminated for just cause prior to the
employee’s completion of twenty four (24) consecutive months of service with
the Ingham County Sheriff's Office following certification, and the employee
accepts a position with another law enforcement or criminal justice agency which
requires MCOLES or an equivalent certification within the twenty four (24)
consecutive months period following certification, the employee shall pay to the
Employer for reimbursement of Ingham County’s tuition costs for the employee's
training at the Police Academy (currently the sum of Eight Thousand Dollars
($8,000.00)) or for reimbursement of Ingham County’s tuition costs for the
Corrections Academy training (currently to One Thousand Two Hundred Dollars
($1,200.00)). Payment shall be due no later than ninety (90) days from the date
of the employee's termination of employment or the date of acceptance of
another such position, whichever is later. The Employer reserves the right to

withhold the authorized reimbursement from contractual payouts due the



[image: image3.png]employee in the event of such separation of services and commitment to
subsequent employment during the twenty four (24) consecutive months
following certification. Each Employee shall execute an Agreement confirming

acceptance of such terms and authorizing such withholding.

In the alternative, an employee may request a leave of absence without payment of

wages by the Employer pursuant to the labor contract covering the employee’s current

position to attend a Police or Corrections Academy subject to the approval of the Sheriff.

a.

If granted, the employee shall not obtain or maintain any outside employment
during the Academy.

The Employee shall accrue seniority while on a leave of absence without payment
of wages by the Employer under these provisions.

The Employer agrees to continue to cover the Employer’s portion of the insurance
premium for the Employee pursuant to the provisions of the applicable collective
bargaining agreement.

Upon completion of the Corrections or Police Academy, the Employee agrees to
continue employment with the Ingham County Sheriff's Office for not less than
twenty four (24) consecutive calendar months following certification.

In the event the Employee voluntarily terminates employment with the Ingham
County Sheriff’s Office or is terminated for just cause prior to the completion of
twenty four (24) consecutive calendar months of service with the Ingham County
Sheriff's Office, and the employee accepts a position with another law
enforcement or criminal justice agency which requires MCOLES or an equivalent
certification within the twenty four (24) consecutive months following

certification, the employee shall reimburse the cost of the employer’s portion of



[image: image4.png]the insurance premium payments made during the employee’s Special Leave.
Payment shall be due no later than ninety (90) days from the date of the
employee’s termination of employment or the date of acceptance of another
such position, whichever is later. The Employer reserves the right to withhold the
authorized reimbursement from contractual payouts due the employee in the
event of such separation of services and commitment to subsequent law
enforcement employment during the twenty four (24) consecutive months
following certification. Each employee shall execute an Agreement confirming
acceptance of such terms and authorizing payroll withholding of such

reimbursement.

THIS AGREEMENT is entered into this day of , 2018, and shall be effective

as of the date of execution and may be terminated by either the Ingham County Board of Commissioners,

the Ingham County Sheriff or CCLP upon thirty (30) days' prior written notice to the other party.

INGHAM COUNTY BOARD

OF COMMISSIONERS CAPITOL CITY LABOR PROGRAM INC.
By: By: M ;ﬁnﬂ%
, Chairperson J4ck Bonner, President, Corrections
By: a \X W\

Ryan Cramer, President, Law Enforcement
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