ADOPTED – DECEMBER 11, 2018

AGENDA ITEM NO. 19
Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE COLLECTIVE BARGAINING AGREEMENT

WAGE REOPENER WITH THE INGHAM COUNTY EMPLOYEES ASSOCIATION 

ASSISTANT PROSECUTING ATTORNEYS DIVISION

RESOLUTION # 18 – 517
WHEREAS, a collective bargaining agreement had been reached between representatives of Ingham County and Ingham County Employees Association Assistant Prosecuting Attorneys Division for the period January 1, 2017 through December 31, 2020; and 

WHEREAS, the agreement included a wage reopener for 2019; and 

WHEREAS, an agreement regarding the 2019 wage reopener has been reached between representatives of Ingham County and Ingham County Employees Association Assistant Prosecuting Attorneys Division; and 

WHEREAS, the wage reopener agreement for 1) reconstructing the Salary Schedule in Article 31, effective the first full pay period on or after January 1, 2019 or the effective date of ratification by both parties, whichever occurs later, freezing step increases during 2019 and for 2) a Sick Leave Donation Policy and for 3) adjusting the schedule whereby employees hired on or after March 26, 2013 earn vacation credits has been ratified by the employees within the bargaining unit.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2019 wage reopener agreement between Ingham County and Ingham County Employees Association Assistant Prosecuting Attorneys Division.

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2019 wage reopener agreement, subject to the approval as to form by the County Attorney.

BE IT FURTHER RESOLVED, that that Chairperson of the Ingham County Board of Commissioners is hereby authorized to sign any necessary documents after approval as to form by the County Attorney. 

COUNTY SERVICES:  Yeas:  Nolan, Grebner, Celentino, Maiville, Naeyaert

          Nays:  None     Absent:  Sebolt, Hope     Approved  12/04/2018

FINANCE:  Yeas:  Grebner, Crenshaw, Morgan, Slaughter, Schafer

          Nays:  None     Absent:  Tennis, Triplett     Approved  12/05/2018

ATTACHMENT A

	Analysis of Proposed New APA Wage Scale
	Total
	$ increase
	% increase

	
	
	
	

	2019 Projection with Step Increases at Current 2018 Rates
	2,541,749 
	
	

	
	
	
	

	2019 Projection with Step Increases at Current 2018 Rates+2% to all steps and stipends
	2,592,584 
	50,835 
	2.0%

	
	
	
	

	2019 Projection with new wage scales, Step Increases suspended in 2019, no increase to stipend
	2,609,045 
	67,296 
	2.6%

	
	
	
	

	
	
	
	

	2020 Projection with Step Increases at Current 2018 Rates
	2,615,957 
	
	

	
	
	
	

	2020 Projection with Step Increases at Current 2018 Rates+2% to all steps and stipends
	2,668,276 
	52,319 
	2.0%

	
	
	
	

	2020 Projection with new wage scales, Step Increases suspended in 2019, no increase to stipend
	2,666,781 
	50,824 
	1.9%

	
	
	
	

	
	
	
	

	Two Year Total Current
	5,157,706 
	
	

	
	
	
	

	Two Year Total Current + 2%
	5,260,860 
	103,154 
	2.0%

	
	
	
	

	Two Year Total with new wage scales
	5,275,826 
	118,120 
	2.3%


Comparative Analysis: Current & New Top Step
	
	Salary
	
	Total
	$ increase
	% increase

	
	
	
	
	
	

	Current Top Step
	90,488.37
	x31.5 positions
	2,850,384 
	
	

	
	
	
	
	
	

	Current Top Step +2%
	92,298.14
	x31.5 positions
	2,907,391 
	57,008 
	2.0%

	
	
	
	
	
	

	New Top Step
	95,923.36
	x31.5 positions
	3,021,586 
	171,202 
	6.0%


