ADOPTED - OCTOBER 8, 2019

AGENDA ITEM NO. 14

Introduced by the County Services and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE RECLASSIFICATION APPEAL OF THE 

ADMINISTRATIVE ANALYST POSITION

RESOLUTION # 19 – 401

WHEREAS, the Human Resources Department made a call for standard and customary reclassification requests from Managerial and Confidential employees for 2019; and

WHEREAS, all reclassification requests were processed in a manner consistent with the provisions of the Managerial and Confidential Personnel Manual and in a manner consistent with past practice; and

WHEREAS, the Human Resources Department completed an objective review of the reclassification request for the Administrative Analyst position in the Budget Division of the Controller’s Office which initially resulted in no change in pay grade; and

WHEREAS, an appeal process with additional information was subsequently completed on September 10, 2019, resulting in an upward change in pay grade from MC Grade 7 (Step 5: $58,372.37) to MC Grade 8 (Step 5: $63,877.84).

THEREFORE BE IT RESOLVED, the Ingham County Board of Commissioners approves the following changes in Appendix D – Compensation Levels of the Managerial and Confidential Employee Personnel Manual:

Position

Number
Position Title




Action

236002
Administrative Analyst


Move from MC 7 to MC 8

BE IT FURTHER RESOLVED, that the changes will be effective the first pay period in January 2019 following approval by the Board of Commissioners.

COUNTY SERVICES:  Yeas:  Celentino, Stivers, Grebner, Sebolt, Maiville, Naeyaert

          Nays:  None     Absent:  Koenig     Approved  10/01/2019

FINANCE:  Yeas:  Grebner, Morgan, Polsdofer, Maiville

          Nays:  None     Absent:  Tennis, Crenshaw, Schafer     Approved  10/02/2019

