ADOPTED - OCTOBER 22, 2019

AGENDA ITEM NO. 13

Introduced by the County Service and Finance Committees of the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO ACCEPT THE RECOMMENDATION OF THE INGHAM COUNTY 

HEALTH CARE COALITION FOR EMPLOYEE BENEFITS FOR 2020 AND AUTHORIZING LETTERS OF AGREEMENT WITH BARGAINING UNITS

RESOLUTION # 19 – 430

WHEREAS, the Ingham County Health Care Coalition investigated options for the County’s health care plan and has agreed to changes in the premium sharing agreement for 2020; and

WHEREAS, on October 28, 2014 the Board of Commissioners approved Resolution 14-436 which resolved, in part, to dedicate 50 percent of any net savings in health care costs to reduction of the employee premium cost share, applied to all employee groups that agree to implement the comprehensive healthcare management program; and

WHEREAS, it was determined by the Health Care Coalition that 50 percent of the net savings from 2019 should be used to fund an employer contribution to employee health savings accounts in the amount of $600 single/$1,200 or full-family coverage for employees enrolled in the base health insurance option; and

WHEREAS, it was determined by the Health Care Coalition that the premium rates should be calculated and established as shown on the attached calculation sheet; and

WHEREAS, it was determined by the Health Care Coalition that the health insurance waiver rate should be made consistent for all eligible employees as follows, without respect to date of hire:


Full Family
=
$249.66


2-Person
=
$222.22


Single

=
$131.22

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners approves the recommendations of the Health Care Coalition and authorizes the use of up to 50 percent of the net savings from 2019 to fund an employer contribution to employee health savings accounts in the amount of $600 single/$1,200 two-person or full-family coverage for employees enrolled in the base health insurance option.

BE IT FURTHER RESOLVED, that funds remaining of the 50 percent net savings from 2019 after distribution to health savings accounts shall be held in reserve for future employee premium cost share reduction initiatives as recommended by the Ingham County Health Care Coalition.

BE IT FURTHER RESOLVED that, beginning on January 1, 2020 the health insurance waiver rate for all eligible employees shall be as follows, without respect to date of hire:


Full Family
=
$249.66


2-Person
=
$222.22


Single

=
$131.22

BE IT FURTHER RESOLVED, that the Controller/Administrator is authorized to make any necessary budget adjustments consistent with this resolution.

BE IT FURTHER RESOLVED, that the Board Chairperson is authorized to sign the applicable bargaining unit letters of agreement and any other appropriate documents after review and approval as to form by the County Attorney.

COUNTY SERVICES:  Yeas:  Celentino, Stivers, Grebner, Sebolt, Koenig, Maiville, Naeyaert

          Nays:  None     Absent:  None     Approved  10/15/2019

FINANCE:  Yeas:  Grebner, Morgan, Tennis, Crenshaw, Polsdofer, Schafer, Maiville

          Nays:  None     Absent:  None     Approved  10/16/2019

	MONTHLY EMPLOYER RATES:

	High Single-Person
	$
718.17
	
	
	

	High Two-Person
	$
1,720.25
	
	
	

	High Family
	$
2,149.71
	
	
	

	Standard Single-Person
	$
634.54
	
	
	

	Standard Two-Person
	$
1,519.55
	
	
	

	Standard Family
	$
1,898.83
	
	
	

	Base Single-Person
	$
592.34
	
	
	

	Base Two-Person
	$
1,418.24
	
	
	

	Base Family
	$
1,772.20
	
	
	

	
	TOTAL
	PER PAY
	CHANGE
	PERCENT

	EMPLOYEE RATES:
	SUBSCRIBERS
	2020 RATE
	FROM 2019
	CHANGE

	High Single-Person
	103
	$
107.73
	$
27.83
	34.8%

	High Two-Person
	63
	$
258.04
	$
19.59
	8.2%

	High Family
	88
	$
322.46
	$
12.66
	4.1%

	Standard Single-Person
	216
	$
47.59
	$
17.20
	56.6%

	Standard Two-Person
	73
	$
151.96
	$
10.59
	7.5%

	Standard Family
	134
	$
189.88
	$
(5.59)
	-2.9%

	Base Single-Person
	44
	$
-
	$
-
	0.0%

	Base Two-Person
	29
	$
-
	$
-
	0.0%

	Base Family
	62
	$
-
	$
-
	0.0%



