ADOPTED – DECEMBER 13, 2022

AGENDA ITEM NO. 26
Introduced by the County Services and Finance Committees of the:
INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE RECLASSIFICATION REQUESTS

RESOLUTION #22 – 597

WHEREAS, the Managerial and Confidential Personnel Group Manual effective January 1, 20NO.through December 31, 2024 includes a process for employee submission of reclassification requests; and

WHEREAS, the UAW TOPS collective bargaining agreement effective January 1, 2022 through December 31, 2024 includes a process for employee submission of reclassification requests; and

WHEREAS, the Human Resources Department has executed the process for reclassification requests for employees in this group; and

WHEREAS, the reclassification requests were processed in a manner consistent with the approved process by the Human Resources Department with both of our Deputy Controllers participating in the reclassification request process for the two positions housed within the Human Resources Department.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the following changes:

Position Number
Position Title




   Action 

325001

911 Central Dispatch Director

  Move from MC 13 to MC 14

325066

911 Systems Administrator (.75)

  Move from UAW H to UAW Mkt. Exc. 1

231001 

Purchasing Director

      

  Move from MC 13 to MC 14

130026

Clerical Services Supervisor

 
  Move from MC 10 to MC 12

130054

Chief Deputy Court Clerk


  Move from MC 13 to MC 15

226001

Human Resources Director


  Move from MC 13 to MC 14

226012

Benefits Technician to Benefits Coordinator
  Move from MC 4 to MC 5

The financial impact associated with the proposed reclassifications is as follows:




2022



2022

Position Title


Current Grade, Step 5

Proposed Grade, Step 5
Difference

911 Central Dispatch Dir.
MC 13: 103,959.67

MC 14:  112,006.15

 8,046.48

911 Systems Admin. (.75)
UAW H: 40,885.22

UAW Mkt. 1: 57,423.15        16,537.93

Purchasing Director

MC 13: 103,959.67

MC 14:  112,006.15
             8,046.48

Clerical Services Supv.
MC 10:   83,808.51

MC 12:   97,177.46
           13,368.95

Ch. Dep. Court Clerk

MC 13: 103,959.67

MC 15: 121,094.15
           17,134.48

HR Director


MC 13: 103,959.67

MC 14:  112,006.15

 8,046.48

Benefits Coordinator

MC 4:     51,546.78

MC 5:      55,057.56

 3,510.78

TOTAL:








         
           74,691.58


BE IT FURTHER RESOLVED, that these reclassifications are effective the first full pay period following the date of submission to the Human Resources Department.

COUNTY SERVICES:  Yeas:  Sebolt, Stivers, Grebner, Celentino, Peña, Maiville, Naeyaert

          Nays:  None     Absent:  None     Approved  12/06/2022

FINANCE:  Yeas:  Grebner, Crenshaw, Polsdofer, Stivers, Peña, Schafer

          Nays:  None     Absent:  Tennis     Approved  12/07/2022

